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WORK & TRAVEL USA

Hoggie Doggies - Restaurant Worker

Company Description:

Hoggie Doggies Ice Cream and Sandwich Shoppe is locally owned and operated in Woodruff, Wisconsin. If you are first time visitor or

veteran to the northwoods you will witness pristine lakes, forest and natural wildlife.  Hoggie Doggies is noted for its fabulous "Chicago

Style" hotdogs, homemade French fries and rich soft serve ice cream.  The restaurant serves for take out with seating outdoors in a park

like setting there is no seating indoors.  The restaurant has been in business over 20 years with many families returning each season to

enjoy some fun summer foods.  

Temperatures in Northern Wisconsin can range from 50 degrees Fahrenheit at night to 90 degrees Fahrenheit during the day. The area is a

mecca for tourism where visitors camp, enjoy their second homes on a lake and spend time fishing or enjoy  time on their watercraft.  The

neighboring town of Minocqua host a July 4th celebration and other towns host county fairs that can be a point of interest to visitors. 

Shopping is accessible by foot, bicycle or taxi.  There are two grocery stores , many local retail shops and a Walmart  to meet all your

shopping needs.  The area hosts a movie theater, beach and bicycle trail.  

Each season we close the shop for one day and plan an employee appreciation event.  At the end of each season the J1 students decide on

a activity to participate in ranging for a to visit an area attraction a shopping adventure or an activity to be determined.  

Host Website: http://www.hoggiedoggies.com

Site of Activity: Hoggie Doggies

Parent Account Name: Hoggie Doggies

Host Address: 8803 Wisconsin 47 Woodruff , Wisconsin , 54568

Nearest Major City: Rhinelander , Wisconsin , Less than 50 miles away

Job Description:

Restaurant workers perform a variety of food and beverage related tasks

*Cooking and preparing food items according to procedure and other non alcoholic beverages

*Serving food to customers

*Washing dishes and general cleaning of kitchen equipment and serving areas

*Sweeping and mopping floors

*Provide outstanding customer service to all guests

*Behave in a professional manner with respect to all customers, co-workers, and management

*Remove trash and carry recycling material to disposal area

*Clean outdoor seating areas

*Great customer, take their order using electronic tablet and handle payment, cash and credit card 

*Keep supervisor informed of situations related to the facility operation, patron compliants or concerns, accidents and potential safety



COMPENSATION

concerns

*Attend all staff meetings

*Perform all duties in a safe manner

*Employees may be asked to perform different job assignments as needed

*Employees may be asked to work at different location if applicable

Typical Schedule:

You will be scheduled a minimum of 5 days per week for a minimum of 32 hours. Schedules can be schedule Monday through Sunday.

Shifts range from 11:00 AM to 7:00 PM or 2:00 PM to 10:00 PM.

Seasonal changes to job duties or available hours: Yes

*Over-time may be scheduled based on business needs *Shifts may very during peak season which is mid June to mid July

Drug Test required: No

Hourly Wage: $15

Eligible for Tips: Yes

Tips are pooled and shared among all staff working. Credit Card tips are reported on a person's paycheck.

Estimated weekly wages including tips: $600

Bonus: No

* All figures above are pre-tax

Estimated average number of hours per week: 40

Estimated minimum number of hours per week: 32

Estimated maximum number of hours per week: 60

Potential fluctuation in hours per week:

*Hours may be minimum during slow customer count days *Hours may be maximum during the beginning , peak and end of the season

based on staff availability

Average number of hours per week reached by last year's seasonal employees: 45

Overtime Policy:

Yes, paid after 40 hours

Job-Specific Benefits:

Employees are entitled to one meal at no cost during their work shift. We offer one 15 minute paid break or one 30 minute unpaid break.



JOB REQUIREMENTS

CULTURAL OPPORTUNITIES

English Level required:

      Upper-IntermediateUpper-Intermediate

Required to be 21+: No

Previous Experience required: No

Qualifications & Conditions

Lifting

Lifting requirement: 25lbs/11kgs

Description: 

May lift goods up to 25 lbs from floor to table

Standing for entire shift

Handling cleaning chemicals

Need to wear uniform: No

Dress Code: Yes

Description: 

*Shirts with short sleeves required *No offensive text or graphic permitted on clothing *Close toes shoes with soft rubber soles , No

Sandals *Hair must be restrained or tied back

Types of Cultural Opportunities:

Potlucks or Dinners, Trips to Major City, Shopping Trips, Holiday Events, Company Parties

Additional Details about Cultural Offerings:

Each season we close the shop for one day and host an employee appreciation event. Past events include, bowling, miniature golf,  and a

trip to a  zoo.

At the end of each season the J1 student get to decide on an event such as visiting an area community to see a natural attractions, or go

shopping.

Local Cultural Offering:

Minocqua host a July 4th celebration

There is music park weekly during the month of July

Neighboring communities host festivals and fairs



HOUSING AND TRANSPORTATION

Housing Provided: Yes. Employer Guarantees employer - owned or employer - arranged housing to all hired participants. Required to stay.

Employer-owned or employer-arranged housing description:

The housing arrangements are an apartment located above the restaurant. The apartment offers a full kitchen and one bedroom that will

be shared with up to 3 other same sex students. Each student will have their own bed There is one bathroom which offers a toilet, shower,

tub and hand sink. One site laundry is available at no cost. All bedding and towels are provided. Basic cookware is provided. A bicycle will

be available for each student at no additional cost.

Lease Agreement: No

Onsite Amenities:

Occupancy Requirements for Provided Housing:

Provided Housing Cost:

WiFi: Yes

Description:

High Speed Internet Provided

Phone Service: Yes

Description:

A landline phone is provided as well as cellular service is available.

Kitchen facilities: Yes

Description:

Stove, Oven, Microwave, Refrigerator, Freezer, Basic Cookware, Plates, Silverware

Laundry facilities: Yes

Description:

No cost on site

Minimum Occupancy Per Room: 2

Maximum Occupancy Per Room: 3

Suggested Occupancy Per Room: 2 - 3

Rooming Arrangement Description:

One bedroom apartment shared by up to four person of the same sex . Separate twin size beds will be provided.

Required to Pay for Provided Housing: Yes

Cost per Week: $40

Housing Cost Deducted from Paychecks: Yes

Utilities Costs: No

Housing Deposit: Yes

Cost: $200

Description:

A $200.00 housing deposit is required within the first 3 weeks.



ARRIVAL INFORMATION

Transportation to Worksite:

Housing Deposit Refundable: Yes

Conditions for Deposit Refund:

$100.00 of the deposit will be returned at the end of the season if there has been no negligent damage to the rental property.

$100.00 of the deposit is retained for deep cleaning and general wear of the apartment and furnishings.

Details About Deposit Refund:

The deposit will be refunded along with the students last paycheck.

Other

Estimated commute time: Under 15 minutes

Estimated cost: $0

Description: The housing is on site

Arrival Instructions:

We recommend that you file into Rhinelander-Oneida County Airport  http://www.flyrhinelander.com/  or Central Wisconsin Airport 

https://www.fly-cwa.org/

Employer transportation will be provided at no cost.  Rhinelander -Oneida County airport is a 30 minute drive from the airport to the

business.  Central Wisconsin Airport is a 75 minute drive from the airport to the business.  

Travel/Arrival  must occur on a Tuesday or Wednesday.  

The employer will arrange one trip  to shop for essentials upon your arrival.  

Suggested Arrival Airport:

Rhinelander Airport, RHI, Less than 25 miles

Estimated cost of transportation to worksite from suggested airports: $0 to $25

If arriving after regular hours:

Suggested After-Hours Accommodation:

Quality Inn 

668 W Kemp St, 

Rhinelander , Wisconsin 54501 

715.318.2643 

$75 to $100 



TRAINING AND ONBOARDING

COMMUNITY AMENITIES

Pre-Arrival Onboarding: No

Social Security Number:

Require participants to apply for SSN before arrival at worksite: No

Details about how to apply for Social Security Number:

Students should bring all proper documentation and transportation will be provided at no cost to go to Social Security office to complete

the applicaiton

Nearest SSA Office: Rhinelander , Wisconsin , Less than 25 miles

Other:

Wage Payment Schedule:

Employees will be paid every two weeks.

Meal Plan: Not available

Provide Certificates/Performance Evaluations: Yes

Hire in Groups: No

Grooming Requirements:

no visible tattoos. facial hair should be clean and groomed close to face. short sleeve shirt, short or pants and closed toe shoes. It is

recommended you wear tennis or athletic shoes.

Second Job Availability: Yes, likely

Applicable Company Policies:

There is NO smoking allowed at the workplace.  There is NO smoking allowed in the on site housing.  

You will be working in a kitchen or serving food to guests the work environment can be fast pace and the temperature in the work

environment can reach 80 degrees Fahrenheit 

Use of cell phones during your work shift is prohibited.

Work schedules are posted weekly.

One meal is provided during work shift at no cost.

Walking Distance from Worksite:

Food Market, Bank, Restaurants, Fitness Center

Walking Distance from Housing:



Food Market, Restaurants

In Town, Requires Transportation:

Shopping Mall, Post Office, Public Library

Unavailable:

Internet Cafe


