
HOST INFORMATION

PLACEMENT INFORMATION

WORK & TRAVEL USA

Gunslingers Saloon - Sales Associate

Company Description:

Gunslinger Saloon is a gift shop located in the historic town of Deadwood, SD. Deadwood is part of America's wild west history and is rich in

sites, stories, and entertainment pertaining to the old days of gold mining and old western heroes, such as Wild Bill Hickok, Calamity Jane,

and Al Swearengen. There are museums, historic saloons, and graveyards to name a few of the attractions. The city also puts on 4-6 old

western performances throughout each day during the summer tourist season, including shootouts, poker game reenactments, hangings,

and so on, all of which are family friendly. The city has many festivals and concerts throughout the season such as Days of 76 (a rodeo),

Wild Bill Days (concerts), Kool Deadwood Nites (old car show, concerts, auction, and parade!), and many others. 

We plan many cultural activities for the students such as Mt. Rushmore, Bear Country, Badlands National Park , and shopping trips Rapid

City. We also take the students on a lake day to Lake Pactola, where we barbecue, fish, and swim! 

Our gift shop sells products ranging from high quality sweatshirts to key chains, t-shirts, magnets, hats and so on, but we also try to liven

things up with our fortune tellers, kids toys, and more! We look for personality when it comes to who we work with. We value students that

want to have a good time and interact with our customers. We tell everyone who comes into our shop about the great sales we have and try

to have a little bit of fun with each customer! 

Host Website: https://www.deadwood.com/

Site of Activity: Gunslingers Saloon

Parent Account Name: Dakota Gunslingers LLC

Host Address: 27 Lee St Deadwood , South Dakota , 57732

Nearest Major City: Rapid City , South Dakota , Less than 50 miles away

Job Description:

Greet customers and inform them of the sales going on, we especially look for personalities and individuals who are outgoing, personable,

and energetic. Organize and straighten store products. Check customers out with their purchases at the register. Sweep and vacuum the

store either when opening or at closing. Restock products as directed to.

Typical Schedule:

Schedules are either morning or night shifts with 1 to 2 days off per week, hours are typically 9am-5pm, 2pm-10pm. Monday through

Sunday.

Seasonal changes to job duties or available hours: Yes



COMPENSATION

JOB REQUIREMENTS

Weekly hours may change when events are going on such as Kool Deadwood Nites and Sturgis. During events employees may be asked to

work more hours then normal.

Drug Test required: No

Hourly Wage: $13

Eligible for Tips: No

Estimated weekly wages including tips: $442

Bonus: Yes

For excellent performance bonuses can be given out at anytime during the season. Such as above and beyond salesmanship, one week off

rent has been a typical bonus given.

* All figures above are pre-tax

Estimated average number of hours per week: 34

Estimated minimum number of hours per week: 32

Estimated maximum number of hours per week: 40

Potential fluctuation in hours per week:

Many students have worked 45-50 hour weeks typically when they are willing and are doing their job to the best of their abilities. Time and

half is given for overtime.

Average number of hours per week reached by last year's seasonal employees: 40

Overtime Policy:

Yes, paid after 40 hours

Job-Specific Benefits:

Employees receive 40% off all merchandise.

English Level required:

      AdvancedAdvanced

Required to be 21+: No

Previous Experience required: No



CULTURAL OPPORTUNITIES

HOUSING AND TRANSPORTATION

Qualifications & Conditions

Lifting

Lifting requirement: 25lbs/11kgs

Description: 

Must be able to lift, push, and pull at least 25 lbs

Standing for entire shift

Handling cleaning chemicals

Job Training required: Yes

Length of job training: 

8-12 hours

Hours per week during training period: 32

Different wage during training period: No

Start on specific day of the week: No

Training requirements: 

Training is very basic. Employees are stepped through the greeting of customers, checking out of purchases, specific handling and ways of

selling certain products, and cleaning of the store so they understand what is expected of them throughout their employment.

Need to wear uniform: No

Dress Code: No

Types of Cultural Opportunities:

Potlucks or Dinners, Will provide information about Events, Local Resources, Attractions/Sites, Local Community, Company Parties, Holiday

Events, Shopping Trips, Trips to Major City, Trips to Nearby/Major Attractions, Lake Day/BBQ/Fishing

Additional Details about Cultural Offerings:

We go see Mt. Rushmore, Bear Country, and Badlands National Park (a favorite for past students). There are numerous shopping trips to

Spearfish and Rapid City. We also have an end of season party to Lake Pactola where we barbecue, fish, swim, and have a great time!

Local Cultural Offering:

Deadwood has daily performances where actors reenact shootouts, poker games, hangings, etc. There are major events such as Days of 76

(rodeo), Wild Bill Days (concerts), Kool Deadwood Nites (concerts, parade, old car show), and Sturgis (largest motorcycle rally in the nation.

Museums and hiking!



Housing Provided: Yes. Employer Guarantees employer - owned or employer - arranged housing to all hired participants. Required to stay.

Employer-owned or employer-arranged housing description:

Housing is a 2-3 bedroom apartment, within a 3 blocks of worksite. Housing has 1-2 bathrooms, free laundry onsite, large kitchen and

dining room, large living room. Kitchen table and chairs are provided as well as 2 couches for the living room. Bedrooms generally have 2

students each, maximum 3-4 per bedroom with either day beds or bunkbeds provided as needed. The housing also has a back yard for the

students to enjoy. Linens, bedding, and towels are provided as well as general kitchen utensils. The housing has air conditioning and heat.

The housing address is 382 Williams Ave. Deadwood SD 57732. Internet is provided.

Lease Agreement: Yes

Onsite Amenities:

Occupancy Requirements for Provided Housing:

Provided Housing Cost:

WiFi: Yes

Description:

There will be internet provided at both the work site and housing.

Phone Service: Yes

Description:

They will have landlines to use at the store and cellular is available.

Kitchen facilities: Yes

Description:

Their housing will have a full kitchen provided will all general kitchen utensils.

Laundry facilities: Yes

Description:

There is a washer dryer on site of their housing that is free to use. Laundry must be done between the hours of 9 am - 9 pm so as

not to disturb other residents.

Minimum Occupancy Per Room: 1

Maximum Occupancy Per Room: 4

Suggested Occupancy Per Room: 1 - 4

Rooming Arrangement Description:

We keep the rooms female or male only, no co-ed unless previously requested by students traveling in groups. Students can make

requests before arrival to have a roommate they are traveling with. Rooms are outfitted either with full size day beds or bunk

beds as occupancy levels require.

Required to Pay for Provided Housing: Yes

Cost per Week: $80

Housing Cost Deducted from Paychecks: Yes

Utilities Costs: No

Housing Deposit: Yes

Cost: $200

Description:

Housing deposit is required within the first three weeks of arrival. Students can pay either with cash or a check from the bank

account they will open.



ARRIVAL INFORMATION

TRAINING AND ONBOARDING

Transportation to Worksite:

Housing Deposit Refundable: Yes

Conditions for Deposit Refund:

Housing deposits are refunded in full as long as housing and all provided materials are returned in the condition they were given.

Details About Deposit Refund:

Housing deposits are returned in the form of checks on the students last day of stay after an inspection has been done of housing

and provided materials.

Walking Commute Time

Estimated commute time: Under 15 minutes

Description: They live two blocks off main street in a nice neighborhood. The walk to work will not be more the 4 blocks in safe

areas.

Arrival Instructions:

Please email as soon as you have booked your flights. We ask you arrive between the hours of 9am-7pm, Monday-Sunday. We will pick you

up directly from the airport and take you to your housing. The drive will take 45-60 minutes from the airport to your housing.

Suggested Arrival Airport:

Rapid City Regional Airport, RAP, Less than 50 miles

Estimated cost of transportation to worksite from suggested airports: $0 to $25

If arriving after regular hours:

Suggested After-Hours Accommodation:

Sleep Inn & Suites 

4031 Cheyenne Boulevard 

Rapid City , South Dakota 57703 

605-791-5678 

$50 to $75 

Pre-Arrival Onboarding: No

Social Security Number:

Require participants to apply for SSN before arrival at worksite: No

Details about how to apply for Social Security Number:



COMMUNITY AMENITIES

We will take the students to the social security office and assist them as much as possible with their application.

Nearest SSA Office: Rapid City , South Dakota , Less than 50 miles

Other:

Wage Payment Schedule:

Students are paid weekly, every monday with checks. They will need to open a bank account when they arrive to deposit the checks.

Meal Plan: Not available

Provide Certificates/Performance Evaluations: Yes

Hire in Groups: Yes

Maximum Group Size:

Grooming Requirements:

We only ask that the students are presentable. We do not have a required dress code. The students must maintain adequate hygiene.

Second Job Availability: Yes, likely

Applicable Company Policies:

Students are required to tell all customers of the daily sales in the store and keep a friendly upbeat attitude.

Students will be required to keep the store clean by sweeping, vacuuming, mopping, organizing, and cleaning glass displays.

Students will be required to restock and price items as needed.

Cell phones are only to be used at work as needed for the job to do restocking (taking photos) and communicating with coworkers. 

Tardiness is not tolerated, students are required to show up to work on time. 

Students are granted a maximum of three sick days during their 3-4 month employment, past that their continued employment will be

under evaluation.

Students are not permitted to have large parties at their housing and no over night guests. 

There is a strict no smoking policy at the work site as well as the housing. 

All schedule changes must be approved by management. Requests for time off are on a first come first serve basis. 

If a student does not show up to their scheduled shift with no contact given to management, the students continued employment will be

under evaluation. 

Students are not allowed to have friends, family, or significant others hang out with them at work. 

Walking Distance from Worksite:

Food Market, Post Office, Bank, Restaurants, Fitness Center, Internet Cafe, Public Library

Walking Distance from Housing:

Food Market, Post Office, Bank, Restaurants, Fitness Center, Internet Cafe, Public Library

Unavailable:



Shopping Mall


